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Main streams of HRD innovation
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1. Embracing holistic capabilities
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2. Integrating working and learning
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3. Standardizing communication tools
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4. Diversifying communication space and time
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Space

Time

Synchronized A-synchronized

Close Close & synchronized

(e.g., conventional offline meeting)

Close & a-synchronized

(e.g., offline bulletin board)

Remote Remote & synchronized

(e.g., real-time online communication platform)

Remote & a-synchronized

(e.g., online/cloud computing platform)



5. AI and Metaverse as technological enablers
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Focus
Basis

Augmentation of reality Simulation of virtuality

External Augmented reality

(e.g., head-up display, smart glasses,

internet of things, QR code)

Mirror worlds

(e.g., geographic information system,

digital twin, computer simulation)

Internal;

intimate

Lifelogging

(e.g., personal recording platform,

social media, car black box)

Virtual worlds

(e.g., cloud computing-based community)


